Junior Professional Officer – UNDP Lesotho 

Programme Officer (Policy Development)

Title:


Programme Officer – Policy Development 

Sector of Assignment: 
Governance 
Location: 

Maseru, Lesotho 

Agency: 


UNDP
Level:


L-1 first two years with possibility to upgrade to L-2 for third year

Duration of assignment:
1 year with possibility to extend up to 3 years

DUTIES AND RESPONSIBILITIES:
Assist in the monitoring of governance and HIV/AIDS policy developments and assess opportunities for UNDP’s intervention.

Make substantive contributions to formulation of programme and project proposals.
Maintain liaison with the UNDP Regional Service Centre (RSC) and other technical advisory bodies to access information, examples of best practices and technical advice on areas of responsibility;
Propose content of the Strategic Results Framework (SRF) and the Results Oriented Annual Report for the Governance and HIV/AIDS Thematic area;
Propose innovative strategies to raise the profile of the country office as a trusted advisor and broker of partnerships vis-a-vis the Government’s programmes on democratic governance and HIV/AIDS;
Compile an inventory of discriminatory legislation and traditional practices against women with a view to proposing corrective policies for adoption by Government; 

Participate in the drafting and compilation of the Unit’s annual work plan; 

Analyze indicators of Unit programmes’ achievements and make proposals for upstream policy advice and advocacy measures that may be taken to deepen Lesotho’s democracy;
In collaboration with the programme staff and policy advisors of UNDP, support the preparation and continuous development of UNDP and UN publications and advocacy tools.
QUALIFICATIONS AND EXPERIENCE:
Education: University degree in political science or development studies. 
Work Experience: Relevant work experience in a government, private sector or non-governmental institution is desired for holders of an MA. For holders of a BA, a minimum of three year of experience in one of the above areas is a requirement. 
Key competencies:
Good organisational skills, initiative and sound judgement. 
Strong communication and interpersonal skills. 
Ability to perform under a heavy workload and tight deadlines. 
Willingness to work in an international environment, where focus is as much on individual performance as on the performance of the team. 
Full command of both written and spoken English, and computer skills are essential.
TRAINING COMPONENTS AND LEARNING ELEMENTS:
Through UNDP’s global Learning Resources Centre and knowledge networks, which link staff with technical advice and support on best practices and experiences, the staff member will have an opportunity to learn and strengthen knowledge in several practice areas of UNDP. As an active office in these Knowledge and Practice Networks, the staff member will learn from and make contributions to these e-based groups sharing expertise and lessons learned from around the world to support an environment of ongoing personal and organizational renewal, excellence in development practices and continuous innovation. The staff member learning plan forms part of the Results and Competencies Assessment (RCA) and UNDP Lesotho’s efforts to re-align itself to the UNDP business model.   

As part of in-house learning, UNDP Lesotho has regular programme meetings, providing a forum for discussions on programme monitoring and evaluation, development challenges, thematic topics, and operational management, which enhances knowledge, financial management, and strengthens presentation skills. Collaboration with the Government of Lesotho, the Regional Service Centre, donors, private sector, and the enhanced coordination of the UN system in Lesotho will require that the staff member participates in national and regional conferences and workshops. 

Other training opportunities for the staff member are the Programme, Policies and Operations induction course in New York, the thematic JPO Workshops organized twice a year by the JPO Service Centre in different regions and the Mentoring Programme, which offers all JPOs a personal mentor.
Upon completion of the assignment the staff member will:

Have acquired profound knowledge of national and international governance and other development issues, and especially first hand experience in how to address these issues from a Sustainable Human Development perspective.

Be familiar with the design, implementation and monitoring of policy, programme and financial aspects of the UNDP programming cycle specifically relating to programmes and projects in the Unit portfolio. This includes specifically the preparation of project documents, project appraisals, financial monitoring and budget preparations/revisions in accordance with UNDP’s Financial Information Management system.

Have successfully negotiated, participated in and facilitated meetings and workshops, and supported the strengthening of partnerships with Government, donors and other partners in Lesotho and abroad.

BACKGROUND INFORMATION

UNDP Lesotho has started the third Country Programme Document for 2005-2007. The programme is to ensure an integrated response to the complex and rapidly worsening development challenges facing Lesotho today. Support will continue to be provided, under the programme, to the Government and people of Lesotho in their efforts to achieve sustainable development in a democratic, transparent and HIV/AIDS-competent society.  The programme will seek to further this goal by supporting Government's efforts to: (a) scale up the national response to HIV/AIDS; (b) reduce poverty; (c) reverse environmental degradation; and, (d) deepen democratic governance in the country. These thematic areas are shaped within the overall priority areas of UNDP, which also emphasizes the importance of unleashing the potential of ICT for Development.

Since 1994 and the introduction of majority rule in neighbouring South Africa, development assistance and the number of external partners represented in Lesotho has diminished dramatically. However, the challenges in promoting Sustainable Human Development remain as pressing as ever, with the majority of the population trapped in poverty and with one of the most severe HIV/AIDS pandemics in the world, the social improvements that have been achieved over the past two decades are under tremendous pressure. 

To this effect UNDP Lesotho intends to step up its role as a broker of partnerships and to support the Government with an emphasis on up-stream interventions, linking governance and public sector delivery issues with HIV/AIDS through the transformation process and core-streaming. Its efforts compliment those of the Global Fund, which concentrates in the provision of ARVs and essential drugs as well as providing access to treatment and care on a wide scale. 

More concretely, support will be provided to a newly established National AIDS Commission, which will be broadly representative of Basotho society. Furthermore, appropriate leadership training will be provided to senior Government officials to ensure that the public sector institutions develop new approaches to fighting the pandemic. A major challenge is the process of transformation of the public sector to help it meet the development needs of the country and lead to profound change in the culture, structure and decision making systems of the public service in Lesotho. Key instruments for change in the lives of Basotho, such as a national policy document called ‘Turning a Crisis into an Opportunity: Scaling Up the National Response to HIV/AIDS in Lesotho’, the national Vision 2020 and the Poverty Reduction Strategy, provide unique opportunities for the Government to create an increased demand for change as people become aware of their rights to basic services as citizens.  

Linked to the issue of transformation of the public service is decentralisation for service delivery. The Government is committed to holding local elections in the April 2005, which will fundamentally change the way services are delivered. Plans for the local elections will be supported and the involvement of all political parties encouraged. Building on activities to date in this regard, support will be provided to key line ministries in the development of sector decentralization plans. It will also strengthen the role of civil society in the formulation and monitoring processes, in order to ensure that plans are based on local needs and considerations, such as concerns related to gender inequities and marginalization. 

Applications

Interested candidates who meet the above requirements should apply through UNDP’s online application system. Please access the system through the JPO Service Centre web-site at www.jposc.org. Click on “Current Vacancies” and select “Netherlands” to view the Terms of Reference for this and other vacant posts. To apply, go back to the top of the screen and click on “apply online for current vacancies”. 

Please indicate in the online system which post (s) you apply for. It is possible to select one or more posts. Please also note that one of the fields in the online system – “Cover Letter” allows you to elaborate on your application. Kindly make sure that you complete all five steps of the application. 

If you have any questions, please contact Ms. Ivana Skovgaard at e-mail: ivana.skovgaard@undp.org. Only candidates selected for interviews will be contacted, and these will only be contacted in the period between the application deadline and the interview dates.  
Deadline for applications: Monday 4 April 2005
Interviews are scheduled to take place 25-28 April 2005.

