Junior Professional Officer – UNDP Sudan 

Programme Officer (Rule of Law)

Title:


Programme Officer – Rule of Law 

Sector of Assignment: 
Governance 
Location: 

Khartoum, Sudan 

Agency: 


UNDP
Level:


L-1 first two years with possibility to upgrade to L-2 for third year

Duration of assignment:
1 year with possibility to extend up to 3 years

DUTIES AND RESPONSIBILITIES:
The main tasks of the incumbent will be as follows:
Support the identification, design and formulation of programmes / projects in Rule of Law (ROL);
Establish meaningful partnerships and liaise with Sudanese authorities, relevant professional bodies and civil society organizations in ROL, as well as and to develop project proposals and capacity-building initiatives;
Provide substantive inputs and advice in the development of the ROL portfolio;
Supervise, monitor and administer all projects within his/her portfolio and to provide backstopping to the Head of Unit and Project Managers on programmatic, administrative, financial and logistic issues;
Draft contracts, project cooperation agreements, memoranda of understanding and other legal and financing documents;
Assess the impact and effectiveness of the assistance through regular consultations with government counterparts and project managers, regular field visits, analysis and preparation of progress and other required reports;
Assist in the administration of projects including the preparation of annual work plans, drafting terms of reference, arranging for training activities workshops, seminars and preparing all necessary correspondence;
Assist in resource mobilization efforts, including the identification of project opportunities and the formulation of top-quality project proposals;
Advocate for, and promote awareness and understanding of, UNDP’s mandate, mission and purpose with special emphasis on Good Governance and Rule of Law;
Assist in coordinating UNDP’s initiatives on ROL with other international agencies and donors, and develop inter-agency synergies and complementarities.
QUALIFICATIONS AND EXPERIENCE:
Education: 
University degree in Law / Legal Affairs

Work Experience: Professional experience in legal affairs, with some specific focus on legal institutions design and reform, judicial matters, law enforcement, or capacity-building & institutional strengthening of governance bodies is desirable for holders of an MA. For holders of a BA, a minimum of three year of experience in above areas is a requirement.
Key competencies:
Knowledge of the programme life cycle;
Mature personality, capable of handling sensitive, politically-related situations, and contacts within government;
Excellent communication skills (including report-writing skills); teamwork player and self-starter;
Ability to work under pressure and to meet strict deadlines; 
Ability to travel throughout the country;
Dedication to the principles of the United Nations, especially for working in a culture of diversity is a requirement and previous working experience within the UN System and/or NGOs would be an asset;
Fluency in English; knowledge of Arabic would be an advantage;
Excellent command of MS Office applications.

TRAINING COMPONENTS AND LEARNING ELEMENTS:
The learning opportunities provided through the assignment will consist mainly in on-the-job training through daily guidance and coaching by the Supervisor and more experienced colleagues, as well as through participation in Rule of Law retreats organized by the Unit. Furthermore, UNDP Sudan has just established a Training Unit which serves the needs of external stakeholders as well as UNDP staff and helps ensure that all are fully informed and familiar with international law and principles applicable in the Sudan context concerning the Rule of Law and other relevant subjects. 

The JPOs will be encouraged to learn through first-hand experience, including field-based missions and direct contact with national stakeholders, UN and NGO actors on the ground.  (S)he will also be supported in building drafting and oral skills, and in learning more about the UN system in general, including its humanitarian, development and political components.

Other training opportunities for the JPO are the Programme, Policies and Operations induction course in New York, the thematic JPO Workshops organized twice a year by the JPO Service Centre in different regions and the Mentoring Programme, which offers all JPOs a personal mentor.
Upon completion of the assignment, it is expected that the JPO will have acquired excellent experience in project management in terms of programmatic, financial and administrative management and monitoring of projects under the Unit’s portfolio. The JPO will also gain experience in partnership development and different institutional and capacity building approaches. Moreover, he/she will get an in-depth understanding of the political, socio-economic and institutional set-up together with the environmental conditions in Sudan.
BACKGROUND INFORMATION

The application of law is being differently dealt with by the justice system in the Sudan. In the North, the largely contested Sharia law is being applied, since 1983 while the customary tribal law is applied in the South. This has created an apparent dualism of the criminal justice system that severely undermines the efficiency of the system and application of the rule of law. This has been complicated by the weak capacities of Sudanese judicial officials in relation to human rights and international instruments, including the basic principles of the independence of the judiciary and the administration of justice.

The question of an independent judiciary in Sudan has often become a controversial issue. The lack of transparency within the justice sector and the lack of trust and confidence of the population vis-à-vis the justice system in the north and the south are main issues that have to be addressed in the post-conflict Sudan for the purpose of establishing an independent judiciary, served by dedicated law enforcement officers, and is free of the physical and psychological scars of war. This involves that judicial system officials, at both the federal and state level, are to be capacitated and empowered through an appropriate training and capacity building programmes. 

Since 2001, the GoS has set some priorities to strengthen the administration of justice by providing technical assistance in the field of administration of justice to the judges in order to increase their knowledge in international human rights standards. The Government has also set priorities for legal aid institutions to improve the quality of their work within the judicial system. To materialize, these efforts need to be supported and effectively operationalized.

Within the GoS, there are two forces responsible for security and public order. The law enforcement agency in the Sudan is the Police Force which are described as “regular forces of national composition whose mission is to serve the security of the country and citizens, combat crime, protect property, prevent disasters and preserve the morality and conduct of the society and the public order”. Members of the public security laws are responsible for the national security. According to the 1999 National Security Forces Act (NSFA), NSFA, security officers are allowed to arrest and detain individuals for several months without judicial review. The amendments that were introduced by Presidential Provisional Order to the Criminal Procedure Act of 1991 strengthen the powers of law enforcement agents in matters relating to – inter alia - investigation, arrest, interrogation and detention, without judicial review. Thus, there is an urgent need to revise the laws according to the international standards. 

In Sudan, as it traditionally occurs in most African countries, military forces have been perceived by the people to be rather extra-judicial. Due to the decades of war, both the GoS Army and the SPLA have been no exception to this fact. 

Internal security is mostly being provided by the National Security Bureau, which is not trained to fulfil the requirements for civilian law enforcement. The police forces, which are under the authority of the Ministry of Interior, lack on adequate basic international training and logistical equipment to allow them to carry out their tasks. Given the percentage of the current number of police forces of the GOS and the expanse of the country, it is less than 1%.

Since 2001, the OHCHR has been providing capacity building seminars and workshops for high-ranking security and police officers. The lack of management, organizational skills, supervision, funds and adequate facilities within the administration are obstacles presently faced by the law enforcement officials of the GOS. The National Security Force Act has to be revised in a way that it corresponds to the international standards and norm on rule of law to contribute significantly to the atmosphere of trust, stability and peace in the post-conflict Sudan.
Applications

Interested candidates who meet the above requirements should apply through UNDP’s online application system. Please access the system through the JPO Service Centre web-site at www.jposc.org. Click on “Current Vacancies” and select “Netherlands” to view the Terms of Reference for this and other vacant posts. To apply, go back to the top of the screen and click on “apply online for current vacancies”. 

Please indicate in the online system which post (s) you apply for. It is possible to select one or more posts. Please also note that one of the fields in the online system – “Cover Letter” allows you to elaborate on your application. Kindly make sure that you complete all five steps of the application. 

If you have any questions, please contact Ms. Ivana Skovgaard at e-mail: ivana.skovgaard@undp.org. Only candidates selected for interviews will be contacted, and these will only be contacted in the period between the application deadline and the interview dates.  
Deadline for applications: Monday 4 April 2005
Interviews are scheduled to take place 25-28 April 2005.

