Terms of Reference

for UNDP Junior Professional Officers (JPOs)

I. General Information

Title: Programme Management Officer/Peace Building

Sector of assignment:  Peace Building Unit

Location: Khartoum, Sudan

Duration of assignment: 1-year fixed-term appointment renewable subject to satisfactory performance and recommendation by respective office

II. Supervision

Direct supervisor: Team Leader & Peace Building Analyst

Content and methodology of supervision:

Biweekly Meetings to review priorities and agreement of deadlines for activities of the various projects and programmes under the team responsibility, with accountability to the team as a whole, and specific feedback sessions with the team leader based on specific agreed work plans for each project. A 6-month work plan is also agreed for each project/programme and the person responsible for ensuring compliance is noted for accountability with the team leader. 

III. Duties and Responsibilities

(Describe briefly the main tasks specific to this assignment and output expectations during the first and second year of assignment)

· Assist UNDP in developing a policy on engendering the Peace Building efforts

· Support the peace building activities of local groups

· Pay special attention on enhancing the role of women in peace building

· Provide inputs into capacity needs assessments

· Assist in the preparation of project proposals, projects documents and budgets

· Contribute to the preparation of SRF /ROAR

· Assist in preparation of substantive and financial reports timely especially for donors

· Liaise with Government counterparts in implementing projects

· Participate in project site visits

IV. Qualifications and Experience

· Master’s degree in:  Social Sciences 

-
Excellent drafting skills in English and good verbal communication skills

· 1 to 2 years relevant work experience in: peace building activities at community level especially with women groups desirable;

· Service oriented 

V. Training Components and Learning Elements

Training components:

· Participate in information and experience exchange meetings of the Peace Building Network

· Field visits to Peace Building projects

· Participate in Workshops and Seminars on Peace Building

Learning elements:

Year One:

-
Understanding the rationale and operating norms of international Humanitarian and technical assistance to countries in crisis

· Community mobilization techniques

· Acquaint self with diverse cultural heritage of Sudan

· Arabic Language 

Year Two:

· How to shift international assistance from humanitarian relief to development in a context of continuing civil conflict.

· Improve conflict resolution skills

· Learn about Causes and Consequences of violent conflicts and how to avoid them 

Orientation: will include:

· Recent history of Sudan

· UNDP and UN system operating norms in the country

· Briefing on peace building and peace making efforts of the UN system and donors

· The UN system development programmes in the country in general.

VI. Background Information

With the resumption of conflict in 1983, Sudan has witnessed more than one million dead. An estimated four million persons have been internally displaced, over a quarter of a million refugees are in neighboring countries and further afield. There has been a diaspora of much of its intellectual and professional capacity; its economy and social infrastructure severely and negatively impacted and large tracts of formerly productive land are now contaminated by land mines.  

The close of the 1990s decade saw a mushrooming of peace groups and peace initiatives in the Sudan. The increasing public awareness about the war and its negative impact in terms of human and financial resources resulted in popular calls to stop the war immediately. Along with UNDP, other UN agencies and NGOs were also involved in the peace building process, particularly UNICEF. 

The Government of Sudan (GOS) also widened the scope of its peace building strategy by establishing peace units within several ministries and commissions. Local and International NGOs have implemented pilot projects dealing with resource based conflicts, abductions, transfer of conflict analysis, negotiation and mediation skills and others. Donors supported peace groups, especially women, peace research and dialogue. The groups, including the UN agencies, have been working in isolation of each other and many lack appropriate tools and/or adequate capacity for peace building. Many grassroots groups are not knowledgeable in conflict resolution/transformation techniques. 

The uncoordinated approach that has characterised the peace building process in the Sudan means that a lot of valuable experience and information that should have widely benefited various actors is not being shared. The need for improved networking and facilitation has been expressed on many occasions by a wide spectrum of institutions, donors, and individuals involved in peace building.  While it is recognised that durable conflict transformation and peace building can only be carried out through national institutions, the international community could provide the necessary resources, create space for, and follow up on interventions in this field. UNDP, which already initiated networking activities in collaboration with the German Development Service, has been identified as the international agency best suited to fill the role of network-hub. A project to help enhance and strengthen the peace building process has been developed in UNDP. One important area of the project that needs to be further developed is how to engender the peace process by highlighting the role of women in the process. 

VII. Information About Living Conditions at the Duty Station

Sudan is the largest country in Africa, and its topographical features include the River Nile, the longest river in the world.  The climate is in general hot rainy summers (April-October) and cool dry winters (November-March).  

Culture: The Sudan Values and Traditions are characterized by religious, socio-cultural and ethnic diversities.  Major religions are Islam, Christianity and African systems of beliefs.   The society is conservative, and people are friendly to foreigners.  Importation and use of alcohol drinks are prohibited in the country. Long dresses or skirts below the knees with medium or long sleeves are recommended for women.  Expatriate women are however, not required to wear headscarves.

Traveling to  the Sudan:

Entry visa are required to enter the country, and must be obtained prior to arrival. 

Getting settled in the Sudan:

Stay permits Identification Cards and driving license for Diplomat and UN personnel are granted by the Ministry of External Relations.  Traveling inside Sudan is restricted. A travel permit is required for foreigners when traveling inside the country.

Public transportation is poor, and the purchase of a private vehicle is advisable.

Housing: Houses are available for rent unfurnished.  

School: There are four schools in Khartoum where English is the medium of instruction, and only one for French speaking children. 

Medical: The UN system operates dispensaries in Khartoum and Juba for basic health services to UN staff and their families.

Security:  Security in Khartoum and other duty stations in the country generally is considered reasonable.

Other:

 Spouse employment in the Sudan is limited, with chances of teaching positions.

Approved by: _____________________
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